Digital bilaga:
Referenser i den ursprungliga versionen av riktlinjerna
(2015)

Referenserna i denna lista ligger till grund fér den ursprungliga versionen av riktlinjerna "Riktlinjer vid
psykisk ohélsa pa arbetsplatsen” som publicerades férsta gangen 2015. Den andra utgavan av
riktlinjerna med titeln "Riktlinjer for psykisk hélsa pa arbetsplatsen” &r en reviderad version med den
ursprungliga versionen som grund varfér de allra flesta av dessa referenser ocksa &r aktuella i den
nya versionen. Referenserna aterges i det referenssystem som anvéndes f6r den ursprungliga
versionen och ar pd samma sétt som da indelade i avsnitten kunskapssammanstéllningar,
riktlinjer, diagnostiska instrument och frageformulédr samt originalartiklar.

Kunskapssammanstéllningar

Archer, J., Bower, P., Gilbody, S., Lovell, K., Richards, D., Gask, L., Coventry, P. (2012). Collaborative
care for depression and anxiety problems. Cochrane Database Syst Rev, 10.

Arends, |., Bruinvels, D. J., Rebergen, D. S., Nieuwenhuijsen, K., Madan, |., Neumeyer-Gromen, A.,
Verbeek, J. H. (2012). Inter ventions to facilitate return to work in adults with adjustment disorders
Cochrane Database Syst Rev (Vol. 12).

Aronsson, G., & Lundberg, U. (2015). Interventioner for atergang i arbete vid sjukskrivning. En
systematisk kunskapsoversikt av metaanalyser med inriktning pa muskuloskeletala och psykiska
besvar. Arbete och Halsa, 2(49), 57.

Bambra, C., Gibson, M., Sowden, A. J., Wright, K., Whitehead, M., Petticrew, M. (2009). Working for
health? Evidence from systematic reviews on the effects on health and health inequalities of
organisational changes to the psychosocial work environment. Prev Med, 48(5), 454—461.

Bannai, A., Tamakoshi, A. (2014). The association between long working hours and health: a
systematic review of epidemiological evidence. Scand J Work Environ Health, 40(1), 5-18.

Bergstrom, G., Lundin, A., Vaez, M., Cedstrand, M., Hillert, L., Jensen, I. (2015). Insatser via
foretagshalsovarden for att minska eller férebygga psykisk ohalsa. En kartlaggning av forskningen.
Karolinska Institutet.

Bhui, K. S., Dinos, S., Stansfeld, S. A., White, P. D. (2012). A synthesis of the evidence for managing
stress at work: a review of the reviews reporting on anxiety, depression, and absenteeism. J Environ
Public Health, 2012, 515874.

Bohrf. (2005). Workplace interventions for people with common mental health problems: Evidence
review and recommendations. British Occupational Health Research Foundation.

Bonde, J. P. E. (2008). Psychosocial factors at work and risk of depression: a systematic review of the
epidemiological evidence. Occupational and Environmental Medicine, 65(7), 438—445.

Bongers, P. M., Kremer, A. M., ter Laak, J. (2002). Are psychosocial factors, risk factors for symptoms
and signs of the shoulder, elbow, or hand/wrist? A review of the epidemiological literature. American
Journal of Industrial Medicine, 41(5), 315-342.



Chu, A. H. Y., Koh, D., Moy, F. M., Miller-Riemenschneider, F. (2014). Do workplace physical activity
interventions improve mental health outcomes? Occupational Medicine, 64(4), p 235-245.

Cooney, G. M., Dwan, K., Greig, C. A., Lawlor, D. A, Rimer, J., Waugh, F. R., Mead, G. E. (2013).
Exercise for depression. Cochrane Database Syst Rev, 9, CD004366.

Cornelius, L. R., van der Klink, J. J., Groothoff, J. W., Brouwer, S. (2011). Prognostic factors of
longterm disability due to mental disorders: a systematic review. J Occup Rehabil, 21(2), 259-274.

Dekkers-Sanchez, P. M., Hoving, J. L., Sluiter, J. K., Frings- Dresen, M. H. W. (2008). Factors
associated with long-term sick leave in sick-listed employees: a systematic review. Occu- pational and
Environmental Medicine, 65(3), 153-157.

Gjerde, M. (2014). Arbetsmiljdinterventioner med fokus pa organisationen och rotorsaker till stress och
ohalsa — en kunskapsoversikt. Kungliga tekniska Hogskolan, (KTH).

Guyatt, G. H., Oxman, A. D., Vist, G. E., Kunz, R., Falck-Ytter, Y., Alonso-Coello, P., Schunemann, H.
J. GRADE Working Grp (2008). GRADE: an emerging consensus on rating quality of evidence and
strength of recommendations. British Medical Journal, 336(7650), 924—-926.

Hulshof, C. T. J. (2015). Occupational health guidelines for mental disorders and stress-related
complaints, a challenge for occupational health. Occupational and Environmental Medicine, 72(5),
311-312.

Ipser, J. C., Wilson, D., Akindipe, T. O., Sager, C., & Stein, D. J. (2015). Pharmacotherapy for anxiety
and comorbid alcohol use disorders. Cochrane Database Syst Rev, 1.

Irish, L. A., Kline, C. E., Gunn, H. E., Buysse, D. J., Hall, M. H. (2015). The role of sleep hygiene in
promoting public health: A review of empirical evidence. Sleep Med Rev, 22, 23-36.

Joosen, M. C., Brouwers, E. P., van Beurden, K. M., Terluin, B., Ruotsalainen, J. H., Woo, J. M., van
Weeghel, J. (2015). An international comparison of occupational health guidelines for the
management of mental disorders and stress-related psychological symptoms. Occup Environ Med,
72(5), 313-322.

Joyce, K., Pabayo, R., Critchley, J. A., Bambra, C. (2010). Flexible working conditions and their effects
on employee health and wellbeing. Cochrane Database of Systematic Reviews (2).

Kaluza, S., Hauke, H., A, S., Drupsteen, L., Bell, N. (2012). Leadership and occupational safety and
health (ohs): An expert analysis European Agency for Safety and health at Work, Luxembourg.

Kivimaki, M. et al (2012). Job strain as a risk factor for coronary heart disease: a collaborative meta-
analysis of individual participant data. Lancet, 380(9852), 1491-1497.

Kohstall, T., Braunig, D. (2011). The return on prevention: Calculating the costs and benefits of
investments in occupational safety and health in companies: Summary of results. ISSA Geneva.

Kuehnl, A., Rehfuess, E., von EIm, E., Nowak, D., Glaser, J. (2014). Human resource management
training of supervisors for improving health and well-being of employees (Protocol). Cochrane
Database of Systematic Reviews.

Kwak, L., Hagstromer, M., Jensen, |, Lohela Karlsson, M., Alipour, A., Schafer Elinder, L. (2012).
Metoder for foretagshéalsovarden; Att arbeta med att framja goda matvanor och fysisk aktivitet pa
arbetsplatser. | Karolinska institutet (red.). Institutet fér miljdmedicin.

Leka, S., Jain, A. (2010). Health Impact of Psychosocial Hazards at Work: An Overview. WHO.



Lin, C. W. C., Haas, M., Maher, C. G., Machado, L. A. C., van Tulder, M. W. (2011). Cost-
effectiveness of guideline-endorsed treatments for low back pain: a systematic review. European
Spine Journal, 20(7), 1024—-1038.

Lindberg, P., Vingard, E. (2006). Den goda arbetsmiljon och dess indikatorer, En Kunskapsoéversikt,
serie 2012:7, Arbetsmiljoverket.

Lundberg, I., Allebeck, P., Forsell, Y., Westerholm, P. (2013). Systematiska kunskapsoversikter; 3.
Kan arbetsvillkor orsaka depressionstillstand? En systematisk dversikt 6ver longitudinella studier i den
vetenskapliga litteraturen 1998-2012. Arbete och Halsa.

Marine, A., Ruotsalainen, J., Serra, C., Verbeek, J. (2006). Preventing occupational stress in
healthcare workers. Cochrane Database Syst Rev(4).

Martin, A., Sanderson, K., Cocker, F. (2009). Meta-analysis of the effects of health promotion
intervention in the workplace on depression and anxiety symptoms. Scand J Work Environ Health,
35(1), 7-18.

Merrell, K. W., Gueldner, B. A, Ross, S. W., Isava, D.M. (2008). How effective are school bullying
intervention programs? a meta-analysis of intervention research. School Psychology Quarterly,
23(23(1)), 26-42.

Michie, S., Williams, S. (2003). Reducing work related psychological ill health and sickness absence: a
systematic literature review. Occup Environ Med, 60(1), 3-9.

Montano, D., Hoven, H., Siegrist, J. (2014a). Effects of organisationallevel interventions at work on
employees’ health: a systematic review. BMC Public Health, 14, 135.

Montano, D., Hoven, H., Siegrist, J. (2014b). Effects of orga- nisational-level interventions at work on
employees’ health: a systematic review. BMC Public Health, 14.

Montano, D., Hoven, H., Siegrist, J. (2014c). A meta-analysis of health effects of randomized
controlled worksite interventions: Does social stratification matter? Scandinavian Journal of Work
Environment & Health, 40(3), 230-234.

Nieuwenhuijsen, K., Bruinvels, D., Frings-Dresen, M. (2010). Psychosocial work environment and
stress-related disorders, a systematic review. Occup Med (Lond), 60(4), 277—-286.

Nieuwenhuijsen, K., Faber, B., Verbeek, J. H., Neumeyer-Gromen, A., Hees, H. L., Verhoeven, A. C.,
Bultmann, U. (2014). Interventions to improve return to work in depressed people. Cochrane Database
Syst Rev.

Pettersson, A., Bengtsson Bostrom, K., Gustavsson, P., Ekselius, L. (2015). Which instruments to
support diagnosis of depression have sufficient accuracy? A systematic review. Nord J Psychiatry, 12.

Pomaki, G., Franche, R. L., Murray, E., Khushrushahi, N., Lampinen, T. M. (2012). Workplace-Based
Work Disability Prevention Interventions for Workers with Common Mental Health Conditions: A
Review of the Literature. Journal of Occupational Rehabilitation, 22(2), 182—195.

Rehm, J., Baliunas, D., Borges, G. L. G., Graham, K., Irving, H., Kehoe, T., Taylor, B. (2010). The
relation between different dimensions of alcohol consumption and burden of disease: an overview.
Addiction, 105(5), 817-843.

Richardson, K. M., Rothstein, H. R. (2008). Effects of occupational stress management intervention
programs: a meta-analysis. J Occup Health Psychol, 13(1), 69-93.



Robbins, J. M., Ford, M. T., Tetrick, L. E. (2012). Perceived unfairness and employee health: a meta-
analytic integration Journal of Applied Psychology, 97, 235-272.

Ruotsalainen, J. H., Verbeek, J. H., Marine, A., Serra, C. (2014). Preventing occupational stress in
healthcare workers. Cochrane Database Syst Rev, 12.

Sallinen, M., Kecklund, G. (2010). Shift work, sleep, and sleepiness - differences between shift
schedules and systems. Scandinavian Journal of Work Environment & Health, 36(2), 121-133.

Samnani, A. K., Singh, P. (2012). 20 Years of workplace bullying research: A review of the
antecedents and consequences of bullying in the workplace. Aggression and Violent Behavior, 17(6),
581-589.

SBU. (2012). Diagnostik och uppféljning av férstamningssyndrom. Statens beredning for medicinsk
och social utvardering (SBU).

SBU. (2013). Arbetsmiljons betydelse for sémnstérningar; En systematisk litteraturdversikt. Statens
beredning for medicinsk och social utvardering (SBU).

SBU. (2014). Arbetsmiljons betydelse for symtom péa depression och utmattningssyndrom. Statens
beredning for medicinsk och social utvardering (SBU).

Schandelmaier, S., Ebrahim, S., Burkhardt, S. C., de Boer, W. E., Zumbrunn, T., Guyatt, G. H., Kunz,
R. (2012). Return to work coordination programmes for work disability: a meta-analysis of randomised
controlled trials. PLoS One, 7(11).

Schyns, B., Schilling, J. (2013). How bad are the effects of bad leaders? A meta-analysis of
destructive leadership and its outcomes. Leadership Quarterly, 24(1), 138-158.

Seidler, A., Thinschmidt, M., Deckert, S., Then, F., Hegewald, J., Nieuwenhuijsen, K., Riedel-Heller, S.
G. (2014). The role of psychosocial working conditions on burnout and its core component emotional
exhaustion — a systematic review. Journal of Occupational Medicine and Toxicology, 9, 10.

Semmer, N. K. (2006). Job stress interventions and the organization of work. Scandinavian Journal of
Work, Environment & Health, 515-527.

Soler, R. E., Leeks, K. D., Razi, S., Hopkins, D. P., Griffith, M., Aten, A., Task Force on Community
Preventive, S. (2010). A systematic review of selected interventions for worksite health promotion. The
assessment of health risks with feedback. Am J Prev Med, 38(2 Suppl), S237-262.

Stansfeld, S., Candy, B. (2006). Psychosocial work environment and mental health a meta-analytic
review. Scand J Work Environ Health, 32, 443-462.

Thornton, J., Alderson, P., Tan, T., Turner, C., Latchem, S., Shaw, E., Chamberlain, K. (2013).
Introducing GRADE across the NICE clinical guideline program. Journal of Clinical Epidemiology,
66(2), 124-131.

Tsutsumi, A. (2011). Development of an Evidence-based Guideline for Supervisor Training in
Promoting Mental Health: Literature Review. Journal of Occupational Health, 53(1), 1-9.

van Oostrom, S. H., Driessen, M. T., de Vet, H. C., Franche, R. L., Schonstein, E., Loisel, P., Anema,
J. R. (2009). Workplace interventions for preventing work disability. Cochrane Database Syst.

Vingard, E., Ekselius, L., Jarvholm, B., Hogstedt, C., Lindberg, P., Karlsson, T., Johansson, B. (2015).
En kunskapsoversikt. Psykisk ohélsa, arbetsliv och sjukfranvaro. Stockholm: FORTE.



Vingard, E., Mathiassen, S. E., Ahlborg, G., Eklund, J., Jensen, I., Jarvholm, B., Zika-Viktorsson, A.
(2009). Inkluderande arbetsliv, SOU 2009:93.

Riktlinjer

Borg, V., Andersen Nexg, M., Kolte, I. V., Friis Andersen, M. (2010). Resumé og sammenfatning af
Hvidbog om mentalt helbred, sygefravaer og tilbagevenden til arbejde. NFA, Képenhamn.

Bradley, K., Dubois, N., Elgie, J., Hershfield, L., Zon, L., Pona, N., Jurgens, K. (2010). Workplace
Mental Health Promotion: A How To Guide (pp. 126). Ontarion: Canadian Mental Health Association.

Ertel, M. (2008). PRIMA-EF: Making social dialogue successful for psychosocial risk management. |
Berlin;: WHO.

Eurofound, EU-OSH. (2014). Psychosocial risks in Europe Prevalence and strategies for prevention
(pp- 106). Luxembourg: Publications office of the Euorpean Union.

Hasson, H., Villaume, K., von Thiele Schwarz, U., Palm, K. (2014). Managing implementation: roles of
line managers, senior managers, and human resource professionals in an occupational health
intervention. J Occup Environ Med, 56(1), 58—65.

Haynes, P. (2015). Application of Cognitive Behavioral Therapies for Comorbid Insomnia and
Depression. Sleep Med Clin, 10(1), 77-84.

Houtman, I. L. D. (2008). PRIMA-EF: Monitoring Psychosocial Risks at Work. Hoofddorp:WHO.

lavicoli, S. (2008). PRIMA-EF: The Perception of Psychosocial Risk Factors among European
Stakeholders. Rome: WHO.

Joosen, M. C., Brouwers, E. P., van Beurden, K. M., Terluin, B., Ruotsalainen, J. H., Woo, J. M., van
Weeghel, J. (2015). An international comparison of occupational health guidelines for the
management of mental disorders and stress-related psychological symptoms. Occup Environ Med,
72(5), 313-322

Kernberg. (2013). Diagnostic and Statistical Manual of Mental Disorders — DSM-5 (5 ed.). Arlington,
VA: American Psychiatric Association.

Knifton, L., Watson, V., Griindemann, R., Dijkman, A., den Besten, H., ten Have, K. (2011). A guide for
employers. To promote mental health in the workplace. Hoofddorp, The Netherlands: ENWHP.

Kwak, L., Hagstromer, M., Jensen, |., Lohela Karlsson, M., Alipour, A., Schafer Elinder, L. (2012).
Metoder for foretagshalsovarden; Att arbeta med att framja goda matvanor och fysisk aktivitet pa
arbetsplatser. Institutet for miljomedicin, Karolinska Institutet.

Leka, S., Cox, T. (2008). PRIMA-EF: Best Practice in Workrelated Stress Management interventions.
Nottingham: WHO.

Leka, S., Cox, T. (2008). PRIMA-EF: Psychosocial risk management — European framework: Key
aspects. Nottingham: WHO.

Leka, S., Cox, T. (2008). PRIMA-EF: Psychosocial Risk Management — European Framework:
Enterprise Level. Nottingham: WHO.

Leka, S., Jain, A, Cox, T., Kortum, E. (2011). The development of the European framework for
psychosocial risk management: PRIMA-EF. J Occup Health, 53(2), 137-143.



Moncada, S., Llorens, C., Moreno, N., Rodrigo, F., & Landsbergis, P. (2011). CC.0O. ("Comisiones
Obreras”) — ISTAS (Union Institute of Work, Environment and Health) participatory action plan for a
healthier work organization: A case study. Safety Science, 49(4), 591-598.

Nezu, A. M., Nezu, C. M., D’Zurilla, T. J. (2012). Problemsolving therapy: A treatment manual:
Springer Publishing Company.

NICE. (2009a). Managing long-term sickness and incapacity for work. UK: National institute for Health
and Clinical Excellence.

NICE. (2009b). Quick reference guide, Depression. Treatment and management of depression in
adults, including adults with a chronic physical health problem. UK: National institute for Health and
Clinical Excellence.

NICE. (2014a). Coordinate and deliver agreed interventions and services for long-term sickness. UK:
National institute for Health and Clinical Excellence.

NICE. (2014b). Promoting mental wellbeing at work overview. UK: National Institute for Health and
Care Excellence.

Pomaki, G., Franche, R.-L., Khushrushahi, N., Murray, E., Lam- pinen, T., Mah, P. (2010). Best
Practices for Return-to-Work/ Stay-at-Work Interventions for Workers with Mental Health Conditions.
Vancouver: OHSAH.

Pomaki, G., Franche, R. L., Murray, E., Khushrushahi, N., Lampinen, T. M. (2012). Workplace-Based
Work Disability Prevention Interventions for Workers with Common Mental Health Conditions: A
Review of the Literature. Journal of Occupational Rehabilitation, 22(2), 182—195.

Schafer Elinder, L., Kwak, L. (2014). Evidensbaserat folkhdlsoarbete: Studentlitteratur.

Sedgwick, S., O'Connor, P. Working Together: Promoting mental health and wellbeing at work.
Australia: Australian Public Health Commission.

Socialstyrelsen. (2010). Nationella riktlinjer for vard vid depression och angestsyndrom.
[www.socialstyrelsen.se/publikationer2010/2010-3-4]

Socialstyrelsen, F. (2015). Fysisk aktivitet i sjukdomsprevention och sjukdomsbehandling:
Socialstyrelsen.

Thomson, L. N., F Rick, J. (2003). Best practice in rehabilitating employees following absence due to
work-related stress. Brighton: The Institute for Employment Studies for the Health and Safety
Executive.

van der Klink, J. J. L., van Dijk, F. J. H. (2003). Dutch practice guidelines for managing adjustment
disorders in occupational and primary health care. Scandinavian Journal of Work Environment &
Health, 29(6), 478—-487.

Vartia, M. (2008). PRIMA-EF: Best Practice in Workplace Violence and Bullying Interventions.
Helsinki: WHO.

Widerszal-Bazyl, M., Zotnierczyk-Zreda, D. (2008). PRIMA-EF. European and International Standards
Related to Psychosocial Risks at Work. Warsaw: WHO.

Wynne, R., De Broeck, V., Leka, S., Houtman, I., Mc Daid, D. (2014). Promoting mental health in the
workplace. Guidance to implementing a comprehensive approach. European Commission.



Zwetsloot, G., Leka, S. (2008). PRIMA-EF: Corporate Social Responsibility and Psychosocial Risk
Management at Work. Hoofddorp:WHO.

Diagnostiska instrument och frageformular

Abma, F. I., van der Klink, J. J., Bultmann, U. (2013). The work role functioning questionnaire 2.0
(Dutch version): examination of its reliability, validity and responsiveness in the general working
population. J Occup Rehabil, 23(1), 135-147.

Ahlstrom, L., Abma, F.l., Bultmann, U., Amick, B.C lll., Noor, A., Hagberg,M. Cross-cultural
adaptation, validity and reliability, of work role functioning questionnaire to Swedish.

Bergman, H., Kallmen, H. (2002). Alcohol use among Swedes and a psychometric evaluation of the
Alcohol Use Disorders Identification Test. Alcohol and Alcoholism, 37(3), 245-251.

Bergstrom, G., Bjorklund, C., Fried, |., Lisspers, J., Nathell, L., Hermansson, U., Jensen, |. B. (2008).
A comprehensive workplace intervention and its outcome with regard to lifestyle, health and sick
leave: the AHA study. Work, 31(2), 167—180.

Berman, A. H., Palmstierna, T., Kallmen, H., Bergman, H. (2007). The self-report Drug Use Disorders
Identification Test: Extended (DUDIT-E): reliability, validity, and motivational index. Journal of
Substance Abuse Treatment, 32(4), 357-369.

Beser, A., Sorjonen, K., Wahlberg, K., Peterson, U., Nygren, A., Asberg, M. (2014). Construction and
evaluation of a selfrating scale for stress-induced exhaustion disorder, the Karolinska Exhaustion
Disorder Scale. Scand J Psychol, 55(1), 72—-82.

Bjorkman, K. (2004). Att kartlagga den psykosociala arbetsmiljon med hjalp av frageformular —
Granskning av fyra olika frageformular. Lunds universitet, Avdelningen for yrkes- och miljomedicin.

Dallner, M., Elo, A., Gamberale, F., Hottinen, V., Knardahl, S., Lindstrém, K., @rhede, E. (2000).
Validation of the general Nordic questionnaire (QPSNordic) for psychological and social factors at
work: Copenhagen: Nordic Council of Ministers.

de Zwart, B. C., Frings-Dresen, M. H., van Duivenbooden, J.C. (2002). Test-retest reliability of the
Work Ability Index questionnaire. Occup Med (Lond), 52(4), 177-181.

Fan, C.-W., Taylor, R. R., Ekbladh, E., Hemmingsson, H., Sandqvist, J. (2013). Evaluating the
Psychometric Properties of a Clinical Vocational Rehabilitation Outcome Measurement: The
Assessment of Work Performance (AWP). OTJR: occupation, participation and health, 33(3), 125—
133.

Forsyth, K., Braveman, B., Ekbladh, E., Kielhofner, G., Haglund, L., Fenger, K., Keller, J. (20086).
Psychometric properties of the worker role interview. Work, 27(3), 313—-318.

Glise, K. (2014). Exhaustion disorder — identification, characterisation and course of illness. University
of Gothenburg.

Holmgren, K., Hensing, G., Dahlin-lvanoff, S. (2009). Development of a questionnaire assessing work-
related stress in women - identifying individuals who risk being put on sick leave. Disabil Rehabil,
31(4), 284-292.

Hultin, A., Sjostrom, M. (2003). Metoder for att uppmarksamma och bedéma psykosocial ohalsa — en
inventering inom foéretagshalsovarden. Arbetsmiljoverket (red.).



Karasek, R., Brisson, C., Kawakami, N., Houtman, I., Bongers, P., Amick, B. (1998). The Job Content
Questionnaire (JCQ): an instrument for internationally comparative assessments of psychosocial job
characteristics. Journal of Occupational Health Psychology, 3(4), 322.

Karasek, R. A. (1979). Job Demands, Job Decision Latitude, and Mental Strain — Implications for Job
Redesign. Administrative Science Quarterly, 24(2), 285-308.

Karolinska, |. (2004). Sektionen for skadeprevention och Institutet for klinisk neurovetenskap. AHA-
projektet. Slutrapport: Del 1. Arbete och halsa inom process och verkstadsindustrin. Karolinska
Institutet.

Kecklund, G., Akerstedt, T. (1992). The psychometric properties of the Karolinska Sleep
Questionnaire. Journal of Sleep Research, 1(Suppl 1), 113.

Kielhofner, G., Lai, J. S., Olson, L., Haglund, L., Ekbadh, E., Hedlund, M. (1998). Psychometric
properties of the work environment impact scale: a cross-cultural study. Work (Reading, Mass.), 12(1),
71-77.

Kristensen, T. S. (2010). A questionnaire is more than a questionnaire. Scandinavian Journal of Public
Health, 38, 149-155.

Lecrubier, Y., Sheehan, D. V., Weiller, E., Amorim, P., Bonora, |., Sheehan, K. H., Dunbar, G. C.
(1997). The Mini International Neuropsychiatric Interview (MINI). A short diagnostic structured
interview: Reliability and validity according to the CIDI. European Psychiatry, 12(5), 224-231.

Liethof, W. (2010/2011). Utvardering av "Krav och Funktionsschema”, en ny metod fér bedémning av
arbetsformaga for foretagshalsovarden. Projektarbete vid Foretagslakarutbildningen: Uppsala
universitet.

Lundgren-Nilsson, A., Jonsdottir, |. H., Pallant, J., Ahlborg, G., Jr. (2012). Internal construct validity of
the Shirom-Melamed Burnout Questionnaire (SMBQ). BMC Public Health, 12, 1.

Lugsus. Programpaket utvecklat av Arbets- och miljdmedicin: Lunds universitet.

Montgomery, S. A., Asberg, M. (1979). A new depression scale designed to be sensitive to change. Br
J Psychiatry, 134, 382—-389.

Morin,C.M., Belleville, G., Bélanger,L Ivers, H. (2011). The Insomnia Severity Index: Psychometric
Indicators to Detect Insomnia Cases and Evaluate Treatment Response. SLEEP 2011;34(5), 601—
608.

Oxenstierna, G., Widmark, M., Finnholm, K., Elofsson, S. (2008). A new questionnaire and model for
research into the impact of work and the work environment on employee health. Scandinavian Journal
of Work Environment & Health, 150-162.

Pettersson, A., Bengtsson Bostrom, K., Gustavsson, P., Ekselius, L. (2015). Which instruments to
support diagnosis of depression have sufficient accuracy? A systematic review. Nord J Psychiatry, 12.

Rumpf, H. J., Hapke, U., Meyer, C., John, U. (2002). Screening for alcohol use disorders and at-risk
drinking in the general population: Psychometric performance of three questionnaires. Alcohol and
Alcoholism, 37(3), 261-268.

Setterlind, S. (2004). Den halsosamma arbetsplatsen — fran analys till atgard. Stress Management
Center.

Setterlind, S., Larsson, G. (1995). The stress profile: a psychosocial approach to measuring stress.
Stress Medicine, 11(1), 85-92.



Sheehan, D. V., Lecrubier, Y., Sheehan, K. H., Janavs, J., Weiller, E., Keskiner, A., Dunbar, G. C.
(1997). The validity of the Mini International Neuropsychiatric Interview (MINI) according to the SCID-P
and its reliability. European Psychiatry, 12(5), 232-241.

Spitzer, R. L., Kroenke, K., Williams, J. B. (1999). Validation and utility of a self-report version of
PRIME-MD: the PHQ pri- mary care study. Primary Care Evaluation of Mental Disorders. Patient
Health Questionnaire. JAMA, 282(18), 1737-1744.

Spitzer, R. L., Kroenke, K., Williams, J. B. W., Primary, P. H.Q. (1999). Validation and utility of a self-
report version of PRIME-MD — The PHQ primary care study. Jama-Journal of the American Medical
Association, 282(18), 1737-1744.

Trott, Eva (2009). En reliabilitets- och validitetsstudie av den svenska versionen av
sjalvskattningsformularet Insomnia Severity Index (ISI).

Wagman, P., Hakansson, C. (2014). Introducing the Occupational Balance Questionnaire (OBQ).
Scand J Occup Ther, 21(3), 227-231.

Vingard, E. m.fl. (2004). HAKuUL Hallbar arbetshalsa i kommuner och landsting.
Personskadeprevention, Karolinska Institutet.

Wannstrom, |. (2008). Assessment of psychological and social factors in the workplace,
psychosometric aspects. Karolinska institutet.

Wannstrém, I., Nygren, A., Asberg, M., Gustavsson, J. P. (2008). Different response alternatives in the
assessment of job demands. Int Arch Occup Environ Health, 81(7), 813-819.

Wannstrém, ., Peterson, U., Asberg, M., Nygren, A., Gustavsson, J. (2009). Psychometric properties
of scales in the General Nordic Questionnaire for Psychological and Social Factors at Work
(QPSNordic): Confirmatory factor analysis and prediction of certified long term sickness absence.
Scandina- vian Journal of Psychology, 50(3), 231-244.

Wennberg, P., Kéllmén, H., Hermansson, U., Bergman, H. (2006). The Alcohol Use Disorders
Identification Test, AUDIT: 11.

Originalartiklar

Agbenyikey, W., Karasek, R., Cifuentes, M., Wolf, P. A., Seshadri, S., Taylor, J. A., Au, R. (2015). Job
strain and cognitive decline: a prospective study of the framingham offspring cohort. Int J Occup
Environ Med, 6(2), 79-94.

Ahola, K., Honkonen, T., Kivimaki, M., Virtanen, M., Isometsa, E., Aromaa, A., Lonnqvist, J. (2006).
Contribution of burnout to the association between job strain and depression: the health 2000 study. J
Occup Environ Med, 48(10), 1023-1030.

Ala-Mursula, L., Vahtera, J., Pentti, J., Kivimaki, M. (2004). Effect of employee worktime control on
health: a prospective cohort study. Occup Environ Med, 61(3), 254—261.

Arends, |., Bultmann, U., Nielsen, K., van Rhenen, W., de Boer, M. R., van der Klink, J. J. (2014).
Process evaluation of a problem solving intervention to prevent recurrent sickness absence in workers
with common mental disorders. Soc Sci Med, 100, 123-132.

Arends, |., van der Klink, J. J., Bultmann, U. (2010). Prevention of recurrent sickness absence among
employees with common mental disorders: design of a cluster-randomised controlled trial with cost-
benefit and effectiveness evaluation. BMC Public Health, 10, 132.



Arends, I., van der Klink, J. J., van Rhenen, W., de Boer, M. R., Bultmann, U. (2014a). Predictors of
recurrent sickness absence among workers having returned to work after sickness absence due to
common mental disorders. Scand J Work Environ Health, 40(2), 195-202.

Arends, I., van der Klink, J. J., van Rhenen, W., de Boer, M. R., Bultmann, U. (2014b). Prevention of
recurrent sickness absence in workers with common mental disorders: results of a cluster-randomised
controlled trial. Occup Environ Med, 71(1), 21-29.

Arnetz, B., Blomkvist, V. (2007). Leadership, mental health, and organizational efficacy in health care
organizations.

Psychosocial predictors of healthy organizational development based on prospective data from four
different organizations. Psychother Psychosom, 76(4), 242-248.

Beck, J., Gerber, M., Brand, S., Puhse, U., Holsboer-Trachsler, E. (2013). Executive function
performance is reduced during occupational burnout but can recover to the level of healthy controls. J
Psychiatr Res, 47(11), 1824—-1830.

Belkic, K. L., Landsbergis, P. A., Schnall, P. L., Baker, D. (2004). Is job strain a major source of
cardiovascular disease risk? Scand J Work Environ Health, 30(2), 85-128.

Bergstrom, G., Bjoérklund, C., Fried, |., Lisspers, J., Nathell, L., Hermansson, U., Jensen, |. B. (2008).
A comprehensive workplace intervention and its outcome with regard to lifestyle, health and sick
leave: the AHA study. Work, 31(2), 167—-180.

Bjorkqvist, K., Osterman, K., Hjelt-Back, M. (1994). Aggression among University Employees.
Aggressive Behavior, 20(3), 173-184.

Bjorklund, C., Grahn, A., Jensen, |., Bergstrom, G. (2007). Does survey feedback enhance the
psychosocial work environment and decrease sick leave? European Journal of Work and
Organizational Psychology, 16, 76-93.

Bjorklund, C., Vaez, M., Stoetzer, U. (2014). Tidiga indikationer fér mobbning inom akademisk och
industriell miljé. En studie om samband mellan arbetsrelaterade faktorer och uppkomst av mobbning.
Karolinska Institutet, IMM.

Bond, F. W., Flaxman, P. E. (2006). The ability of psychological flexibility and job control to predict
learning, job performance, and mental health. Journal of Organizational Behavior Management, 26(1-
2), 113-130.

Buddeberg-Fischer, B., Klaghofer, R., Stamm, M., Siegrist, J., Buddeberg, C. (2008). Work stress and
reduced health in young physicians: prospective evidence from Swiss residents. Int Arch Occup
Environ Health, 82(1), 31-38.

Cortina, L. M. (2008). Unseen injustice: Incivility as modern discrimination in organizations. Academy
of Management Review, 33(1), 55-75.

Danielsson, L. (2015). Traning hos sjukgymnast hjalper vid depression. Goteborgs universitet.

Einarsen, S., Nielsen, M. B. (2014). Workplace bullying as an antecedent of mental health problems: a
five-year prospective and representative study. Int Arch Occup Environ Health, 88(2), 131-142.

Einarsen, S. G, L. Lgkke Vie og, T. Pedersen, H. (2012) .Mob-bing i arbeidslivet. Bergen: Temahefte,
idebanken.
[www.idebanken.org/materiell/mobbing-i-rbeidslivet?arti cleld=m38&lang=nb]



Ejeby, K., Savitskij, R., Ost, L. G., Ekbom, A., Brandt, L., Ramnerd, J., Backlund, L. G. (2014a).
Randomized controlled trial of transdiagnostic group treatments for primary care patients with common
mental disorders. Fam Pract, 31(3), 273-280.

Ejeby, K., Savitskij, R., Ost, L. G., Ekbom, A., Brandt, L., Ramnerd, J., Backlund, L. G. (2014b).
Symptom reduction due to psychosocial interventions is not accompanied by a reduction in sick leave:
Results from a randomized controlled trial in primary care. Scandinavian Journal of Primary Health
Care, 32(2), 67-72.

Ekberg, K., Wahlin, C., Persson, J., Bernfort, L., Oberg, B. (2015). Early and Late Return to Work After
Sick Leave: Predictors in a Cohort of Sick-Listed Individuals with Common Mental Disorders. J Occup
Rehabil, 25(3): 627-37.

Elfering, A., Semmer, N. K., Grebner, S. (2006). Work stress and patient safety: observerrated work
stressors as predictors of characteristics of safety-related events reported by young nurses.
Ergonomics, 49(5-6), 457—469.

Eriksson, T., Jonsson, H., Tham, K., & Eriksson, G. (2012). A comparison of perceived occupational
gaps between people with stress-related ill health or musculoskeletal pain and a reference group.
Scand J Occup Ther, 19(5), 411-420.

Fang, T., Samnani, A. K., Novicevic, M. M., Bing, M. N. (2013). Liability-of-foreignness effects on job
success of immigrant job seekers. Journal of World Business, 48(1), 98—109.

Forte. (2014). Rehabilitering och samordning. Ett regeringsuppdrag om att utvardera, sammanstalla
och analysera resultat fran forskningsprogrammet Rehsam (S2014/5621/SF).

Forsakringskassan. (2014). Analys av sjukfranvarons variation; vasentliga forklaringar av upp-och
nedgang Over tid.

Glise, K., Ahlborg, G., Jonsdottir, I. H. (2012). Course of mental symptoms in patients with stress-
related exhaustion: does sex or age make a difference? BMC Psychiatry, 12,18.

Hasselberg, K., Jonsdottir, I. H., Ellbin, S., Skagert, K. (2014). Self-reported stressors among patients
with exhaustion disorder: an exploratory study of patient records. BMC Psychiatry, 14, 66.

Haynes, P. (2015). Application of Cognitive Behavioral Thera- pies for Comorbid Insomnia and
Depression. Sleep Med Clin, 10(1), 77-84.

Hellman, T., Jensen, |., Bergstrom, G., Busch, H. (2015). Returning to work — a long-term process
reaching beyond the time frames of multimodal non-specific back pain rehabilitation. Disabil Rehabil,
37(6), 499-505.

Hoel, H., Faragher, B., Cooper, C. L. (2004). Bullying is detrimental to health, but all bullying
behaviours are not necessarily equally damaging. British Journal of Guidance & Counselling, 32(3),
367-387.

Huijs, J. J., Koppes, L. L., Taris, T. W., Blonk, R. W. (2012). Differences in predictors of return to work
among long-term sick-listed employees with different self-reported reasons for sick leave. J Occup
Rehabil, 22(3), 301-311.

Ipser, J. C., Wilson, D., Akindipe, T. O., Sager, C., Stein, D. J. (2015). Pharmacotherapy for anxiety
and comorbid alcohol use disorders. Cochrane Database Syst Rev, 1.

Johannessen, H. A, Tynes, T., Sterud, T. (2013). Effects of occupational role conflict and emotional
demands on subsequent psychological distress: a 3-year follow-up study of the general working
population in Norway. J Occup Environ Med, 55(6), 605-613.



Jonsdottir, I. H., Nordlund, A., Ellbin, S., Ljung, T., Glise, K., Wahrborg, P., Wallin, A. (2013). Cognitive
impairment in patients with stress-related exhaustion. Stress, 16(2), 181-190.

Joyce, K., Pabayo, R., Critchley, J. A., Bambra, C. (2010). Flexible working conditions and their effects
on employee health and wellbeing. Cochrane Database of Systematic Reviews(2).

Kaner, E., Bland, M., Cassidy, P., Coulton, S., Dale, V., Deluca, P., Drummond, C. (2013).
Effectiveness of screening and brief alcohol intervention in primary care (SIPS trial): pragmatic cluster
randomised controlled trial. BMJ, 9, 346,

Karasek, R., & Theorell, T. (1990). Healthy work: Stress, productivity and the reconstruction of the
working life. New York: Basic Books.

Karasek, R. A. (1979). Job Demands, Job Decision Latitude, and Mental Strain — Implications for Job
Redesign. Administrative Science Quarterly, 24(2), 285-308.

Karlsson, M. L., Bergstrom, G., Bjorklund, C., Hagberg, J., Jensen, I. (2013). Measuring production
loss due to health and work environment problems: construct validity and implications. J Occup
Environ Med, 55(12), 1475-1483.

Leka, S., Griffiths, A., Cox, T. (2004). Protecting workers’ health series No 3: Work organization &
stress. Retrieved from the World Health Organization website:
[www.who.int/occupational_health/publications/pwh- 3rev.pdf]

Lim, S., Cortina, L. M., Magley, V. J. (2008). Personal and workgroup incivility: impact on work and
health outcomes. J Appl Psychol, 93(1), 95-107.

Martin, A., Sanderson, K., Scott, J., Brough, P. (2009). Promoting mental health in small-medium
enterprises: an evaluation of the "Business in Mind” program. BMC Public Health, 9, 239.

Mausner-Dorsch, H., Eaton, W. W. (2000). Psychosocial work environment and depression:
epidemiologic assessment of the demand-control model. Am J Public Health, 90(11), 1765-1770.

Mikkelsen, E. G., Einarsen, S. (2002). Relationships between exposure to bullying at work and
psychological and psychosomatic health complaints: The role of state negative affectivity and
generalized self-efficacy. Scandinavian Journal of Psychology, 43(5), 397—405.

Moen, P., Kelly, E. L., Lam, J. (2013). Healthy work revisited: do changes in time strain predict well-
being? J Occup Health Psychol, 18(2), 157-172.

Morin, C. M., Benca, R. (2012). Chronic insomnia. Lancet, 379 (9825), 1488-1488.

Nohe, C., Michel, A., Sonntag, K. (2013). Family—work conflict and job performance: A diary study of
boundary conditions and mechanisms. Journal of Organizational Behavior, 35 (3), 339-357.

Oosterholt, B. G., Maes, J. H., Van der Linden, D., Verbraak, M. J., Kompier, M. A. (2014). Cognitive
performance in both clinical and non-clinical burnout. Stress, 17(5), 400—409.

Osterberg, K., Karlson, B., Malmberg, B., Hansen, A. M. (2012). A follow-up of cognitive performance
and diurnal salivary cortisol changes in former burnout patients. Stress, 15(6), 589—-600.

Persson, R., Orbaek, P. (2014). Arbete, stress och halsa. | Holmstrém, E., Ohlsson, K. (red.),
Manniskan i arbetslivet. Teori och Praktik. (sid. 15-48). Studentlitteratur.

Peterson, U., Bergstrom, G., Samuelsson, M., Asberg, M., Nygren, A. (2008). Reflecting peer-support
groups in the prevention of stress and burnout: randomized controlled trial. J Adv Nurs, 63(5), 506—
516.



Rebergen, D. S., Bruinvels, D. J., Bos, C. M., van der Beek, A. J., van Mechelen, W. (2010). Return to
work and occupational physicians’ management of common mental health problems — process
evaluation of a randomized controlled trial. Scand J Work Environ Health, 36(6), 488—498.

Saam, N. J. (2010). Interventions in workplace bullying: a multilevel approach. European Journal of
Work and Organizational Psychology, 19, 51-75.

Sallinen, M., Kecklund, G. (2010). Shift work, sleep, and sleepiness — differences between shift
schedules and systems. Scandinavian Journal of Work Environment & Health, 36(2), 121-133.

Salo, P., Ala-Mursula, L., Rod, N. H., Tucker, P., Pentti, J., Kivimaki, M., Vahtera, J. (2014). Work time
control and sleep disturbances: prospective cohort study of Finnish public sector employees. Sleep,
37(7), 1217-1225.

Schyns, B., Schilling, J. (2013). How bad are the effects of bad leaders? A meta-analysis of
destructive leadership and its outcomes. Leadership Quarterly, 24(1), 138—158.

Semmer, N. K. (2006). Job stress interventions and the organization of work. Scandinavian Journal of
Work, Environment & Health, 515-527.

Strandmark, M. K., Hallberg, L. R. (2007). The origin of workplace bullying: experiences from the
perspective of bully victims in the public service sector. J Nurs Manag, 15(3), 332-341.

Tuomi, K., Vanhala, S., Nykyri, E., Janhonen, M. (2004). Organizational practices, work demands and
the well-being of employees: a follow-up study in the metal industry and retail trade. Occup Med
(Lond), 54(2), 115-121.

van Dongen, J. M., Tompa, E., Clune, L., Sarnocinska-Hart, A., Bongers, P. M., van Tulder, M. W.,
van Wier, M. F. (2013). Bridging the gap between the economic evaluation literature and daily practice
in occupational health: a qualitative study among decision-makers in the healthcare sector.
Implementation Science, 8.

Vartia, M. A. (2001). Consequences of workplace bullying with respect to the well-being of its targets
and the observers of bullying. Scand J Work Environ Health, 27(1), 63—69.

Virtanen, M., Singh-Manoux, A., Ferrie, J. E., Gimeno, D., Marmot, M. G., Elovainio, M., Kivimaki, M.
et al. (2009). Long working hours and cognitive function: the Whitehall Il Study. Am J Epidemiol,
169(5), 596-605.

Ybema, J. F., van den Bos, K. (2010). Effects of organizational justice on depressive symptoms and
sickness absence: a longitudinal perspective. Soc Sci Med, 70(10), 1609-1617.

Zapf, D., Knorz, C., Kulla, M. (1996). On the relationship between mobbing factors and job content,
social work environment and health outcomes. European Journal of Work and Organizational
Psychology, 5, 215-237.

Akerstedt, T., Garefelt, J., Richter, A., Westerlund, H., Magnusson Hanson, L. L., Sverke, M.,
Kecklund, G. (2015). Work and Sleep A Prospective Study of Psychosocial Work Factors, Physical
Work Factors, and Work Scheduling. Sleep Med, 38(7), 1-8.

Production Efficiency. Production and Operations Management Society, 23 (12), 2191-2208.



	Digital bilaga:  Referenser i den ursprungliga versionen av riktlinjerna (2015)

